
Corporate Social 
Responsibility Report
This report outlines our initiatives, progress in 2022, and future 
commitments towards creating a positive impact in the communities 
we serve and the environment we share.

2022
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Andrei Kasyanau
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Our Company
Glorium Technologies is a full-cycle app & software development company 
which covers specific client business needs and manage them with the help 
of the best possible technology solutions.

Our mission is to help startups and organizations grow. We want to affect the way they 

attract and engage their customers. Our commitment to results allows us to accumulate 

resources for socially important projects.

Our Company
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180+
skilled and passionate 
professionals

100+
successfully delivered 
products

13
years of continuous 
growth



Our Values

Our Company
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Building Trust

Creating improvement for People

Investing in Growth

Nurturing Expertise



Our Location
Our headquarters is located in the US (New Jersey, Princeton) and development centers 
are in Ukraine (Kyiv), Cyprus (Paphos), and Poland (Kraków). No matter where our team 
members are located, they work their hardest to bring success your way. We are global.

Our Company

North America

New Jersey, 

the USA

Europe

Kyiv, 

Ukraine

Kraków, 
Poland

Paphos, 
Cyprus

New Jersey

Krakow

Kyiv

Paphos
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Customer Distribution , 2022by Region
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Our Company
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75% 20% 5%

USA

Western Europe
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Our 
People



Our People
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Our People
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As our company grows, so does our team of professionals, striking a harmonious 
balance between fresh talent and those who embody our established corporate culture.

27%
of long-term 
contracts

+6%
the total team growth 
rate in 2022

83%
employee satisfaction 
rate in 2022

95%
fulfilled training 
request in 2022



Our Growth
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Our People
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Experience in the Company
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Our People
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56%
107 people

32%
52 people

9%
17 people

3%
7 people

1+ years

3+ years 8+ years

5+ years



Inspiring career stories in Glorium
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Our People
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Serhii

I'm coordinating 5 really exciting projects and I feel I am no 
longer exposed to burnouts. I am driven to grow as a PM, 
every day inspired to be better, and my company fosters my 
development.



Inspiring career stories in Glorium
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Our People
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Iryna

I've taken on several roles while working with Glorium and I 
feel an overwhelming desire to grow, maybe harness OA 
automation or rather an Angular framework. I know my 
company will support my endeavors.



Inspiring career stories in Glorium
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Our People
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Oleh

The company has gone through a lot of changes during these 
years, and at every stage, there were things I fancied. There is 
an opportunity to work remotely, my salary review is regular, 
there are extra benefits with medical insurance and minimum 
paperwork within the company



Our Awards

and Certifications

2022



Inc.5000 & Regionals  

Our Awards and Certifications
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2021 2022 2020 2021 2022 2021 2022 2020 2021 2022

We were named to Inc.500 (2020, 2021) & Regionals Northeast (2021, 2022) Inc. 
5000 Fastest-Growing Private Companies in America.



Our Awards

Our Awards and Certifications
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Finest 500 App Developers

2022



Our Certifications

Our Awards and Certifications
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9001 13485 27001



Continuity 
in Education



Continuity in Education

Continuity in Education
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In our commitment to fostering innovation and continuity in education, Glorium Technologies organized free virtual 

summits, primarily targeting emerging startups. Our goal is to support their journey by providing valuable insights and 

resources, underscoring our dedication to social responsibility and the advancement of learning within the 

technological sector.

Virtual Summits 

Startups: funding and beyond 2022 Startups

Startup CTO Summit Startups

Tech Startup Growth Startups

Shaping Software Outsourcing for Startups Startups

HealthTech 2022-2023 Healthcare



Continuity in Education

Continuity in Education
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Glorium Technologies organized free CTO talks with leading CTOs from various companies for startup beginners. Our 

talks offer a rich tapestry of information, from unconventional ideas to practical tech hacks. Startups can learn what 

technologies are poised to shape the future directly from our experts, enabling you to make informed predictions and 

decisions.

CTO Talks

https://gloriumtech.com/cto-talks/


Corporate Social Responsibility Report 2022 18

Scholarship Program
In 2022, we launched a Software Engineers Scholarship that aims to encourage and support students who are passionate about 

software development and tech. We aimed at providing a $1,000 educational grant to high school seniors and college graduates and 

made it real on 15 August 2022. Landon Harris from Royse City High School won the competition. The total scholarship distribution for 

the 2022 Scholarship is $1,000. In the first round, 82 students from different colleges around the USA applied for the scholarship through 

the platform bold.org and performed the task of writing an essay of 1000 words.

Landon Harris

Marquis Skinner

Jacob Schulmeister

Continuity in Education
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Hiring and Nurturing 

the Talent

There are two ways of getting software engineers for 

today’s outsourcing software development companies. 

We do the former but strive to do the latter as well.

Worlwide IT Activities 

We participate in lots of activities from the IT world in 

Ukraine and the USA - all the countries that we are 

located in.

Solid Software Engineering 
Base

That’s why our student scholarship program should 

encourage talented youngsters to achieve their goals in 

becoming solid tech specialists and getting their future 

careers started.

Future Professionals

Today’s students is aimed at future professionals. 

Education sometimes requires spending big money, and 

talented young people sometimes lack the opportunity to 

afford it. We are here to help.

Why are we running this ? Scholarship Program

Continuity in Education



Training and Development
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95% of all requests for external 

training from employees were 

approved and fully funded by the 

company.

Continuity in Education



Our Benefits 
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20 paid days off per working year for vacation purposes, with +1 extra day for 

each next year of our cooperation (up to +10 days max)

Up to 5 paid days off per working 

year for sick leave purposes

Insurance for you or a gym membership at any 

sports center of your choice (within the limit). 

Continuity in Education



Our Benefits 
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Continuity in Education



Human Rights 

& Labour Issues 



Human Rights and Labour Issues 

Human Rights and Labour Issues 

Corporate Social Responsibility Report 2022 23

By Age

25-34 35-44 16-24 45-54

Unspecified Under 18

2% 4%
4%

6%

33%

52%

By Gender

72%

28%

Male Female



Human Rights and Labour Issues 

Human Rights and Labour Issues 
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At Glorium Technologies, we firmly believe that a successful business is 

impossible without a healthy work-life balance and the well-being of each 

employee. Glorium Technologies strives to provide everyone with the 

opportunity to rest and recover for further effective work fully.



Since the founding of Glorium Technologies, our corporate culture has 

been oriented toward each team member's development, creativity, and 

well-being. Overtime contradicts these fundamental principles.

We create conditions where everyone can feel valuable, inspired, and, importantly, rested.  At 

Glorium Technologies, we permit and actively encourage employees to take vacations regularly.



Public 

& Social



Public and Social

Public and Social
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Safety of our people is always a #1 priority. As the war in Ukraine 

unraveled, we were focused on evacuating the people from the 

affected territories. Everyone from our Ukrainian office acted 

according to our Business Continuity Plan that was made months 

before the war.



For those who have joined the Armed Forces or territorial defense, 

25% of the March salary will be retained. Additionally, job 

positions will be preserved. For volunteers, 50% of hourly rates 

will be paid. Evacuation (all activities related to military actions) 

was fully covered for up to two weeks.

Support during wartime
25%
of the March salary will be 

retained for those who have 

joined the Armed Forces or 

territorial defense

50%
of hourly rates will be paid for 

volunteers



H-Days and Umana funding
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Dmitriy Stepanov, CTO of Glorium Technologies, spearheaded the H-Days 

volunteer initiative, a project designed with the social objective of aiding 

Ukrainians impacted by armed hostilities. Staff from various global locations like 

Ukraine, Poland, and the United States came together to contribute their time and 

skills on the public holidays. Their collective earnings, amounting to $20,000, were 

channeled directly to the Umana Fund.


Focused on elevating both the quality and accessibility of medical care for 

Ukrainians affected by the conflict, H-Days also involved contributions from the 

Canadian and American branches of the Umana Foundation. These subdivisions 

helped in shipping essential medicines to hospitals and other facilities, even in 

regions marred by ruined infrastructure and active combat zones.


The donation from Glorium Technologies facilitated the expedited arrival of U.S. 

medical professionals to Poland and enabled the transport of critically injured 

individuals for further medical treatment. 

$20,000
were channeled 

directly to the 

Umana Fund.

Public and Social
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Public and Social

Volunteering Program
Glorium Technologies, beyond its core business functions, 

has embedded a robust volunteering spirit within its 

corporate structure, particularly in response to the Russian 

invasion. Since the beginning of 2022, we have organized 

consistent support for our volunteers, establishing a system 

where every employee engaged in volunteer work is 

compensated for the hours they spend on such invaluable 

activities.


Every month, starting from March 2022, Glorium 

Technologies has been compensating the hours spent by 

our employees on volunteer activities. This initiative allows 

our devoted employees to dedicate over 20+ hours each 

month to various forms of volunteering, reinforcing our 

commitment to social responsibility and community 

engagement. 



Volunteering
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Public and Social

Bogdan 

Tushevskiy



Volunteering
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Public and Social

Serhii 

Malyshev



Environmental 
Impact



Environmental Impact

Environmental Impact

Corporate Social Responsibility Report 2022 30

Glorium Technologies is deeply committed to 

environmental stewardship. We actively take steps to 

reduce the ecological footprint of our operations while 

encouraging sustainable practices within our 

workforce. 



This commitment is evident in our flexible hybrid and 

remote working policies, which minimize resource and 

time wastage. By doing so, we optimize our employees' 

work effectiveness and time management. 



As we pass this significant milestone of 2022, we gaze toward the 

horizon with a vision of a more sustainable and peaceful world. 


Yet, we acknowledge that there remain many challenges on the path 

ahead. We will conquer them through collaborative efforts. 



We are resolute in our commitment to expanding our influence and 

bringing together team members who share our values.

2022


